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Protect your school against sexual 
abuse and molestation claims

The Hartford has the coverage you need
There are certain actions that school administrators 
can take to help protect students, faculty, staff and 
the school from the occurrence and consequences of 
sexual abuse and molestation. And it starts with the 
proper insurance coverage.  

Get coverage for negligence and wrongful 
accusations 
The Hartford provides two optional endorsements to 
our General Liability Choice® form, available in most 
states to qualifying midsize private, not-for-profit 
colleges and universities:

•  Limited liability coverage for negligence related to 
sexual abuse or molestation (LLSAM)

•  Wrongfully accused defense reimbursement 
coverage 

LLSAM covers you on a wide variety of 
incidents and insureds 
•  Provides coverage for allegations of “wrongful acts” 

or negligence should an injury occur as a result of 
sexual abuse 

  LLSAM protects against claims alleging wrongful 
acts with respect to: 

 –  Negligent employment 

 –  Retention 

 –  Supervision 

 –  Investigation 

 –  Reporting 

 –  Failing to protect someone from sexual abuse 

•  Supplements coverage to your General Liability 
Choice policy 

  LLSAM provides defense (outside of liability limits) 
and liability coverage of $1 million per sexual abuse 
injury on our General Liability Choice, with umbrella 
limits available for the school and other insureds, 
such as employed faculty and volunteer workers 
who are accused of “wrongful acts” or negligence 
resulting in a sexual abuse injury caused by: 

 –  Sexual abuse perpetrated by a student 

 –  Employee 

 –  Officer or director 

 –  Business invitee 

 –  Volunteer or representative  

 –  Agent for whose conduct the school is responsible 

•  Covers a broad range of insureds — even school 
volunteer workers 

  Our definition of “insured” includes the school entity 
itself, executive officers and directors, employees 
of the entity and employees acting on behalf of the 
school. Also, The Hartford’s LLSAM will respond 
to allegations of sexual abuse against a volunteer 
worker if a volunteer alleges sexual abuse injury 
resulting from negligence. For example, a volunteer 
worker is sexually assaulted on a school trip by a 
teacher and alleges the school was negligent in 
failing to protect him/her. 

Get reliable protection even if the verdict 
is “not guilty”
The Hartford’s wrongfully accused defense 
reimbursement coverage endorsement provides 
reimbursement of incurred necessary and reasonable 
defense expenses for a “wrongfully accused person” 
after a final legal finding of “not liable” in a civil trial, a 
finding of “not guilty” in a criminal trial, or a “dismissal 
of prejudice” of all charges or allegations of sexual 
abuse or molestation in a criminal charge.
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The Hartford’s endorsement provides 
reimbursement costs for: 
•  Both civil and criminal defense expenses, including 

binding arbitration expenses.

•  Volunteer workers, as well as employees, officers, 
directors and executives 

•  Limits up to $500,000 per “Wrongfully Accused 
Person”/$1,000,000 “Wrongfully Accused 
Aggregate Limit.”

Automatically qualify for wrongfully 
accused coverage 
Wrongfully accused coverage is an optional 
endorsement to General Liability Choice available 
only in conjunction with LLSAM. If you qualify for and 
purchase LLSAM coverage, you automatically qualify 
for wrongfully accused coverage with no additional 
application or underwriting. 

General Liability Choice covers non-sexual 
physical injuries
Not all physical abuse is sexual in nature. Coverage 
for physical abuse, without a sexual component, is 
provided by our General Liability Choice coverage 
form. The LLSAM endorsement form responds only 
to allegations of “wrongful acts” (negligence) related 
to injury caused by sexual abuse. Allegations of 
negligence on the part of the school, employees and 
faculty, and volunteers that result in physical injuries 
not related to sexual impropriety are covered by our 
General Liability Choice. 

Important facts to help you make informed 
coverage choices 
Who’s a likely perpetrator?

•  Faculty members, coaches, students, volunteers, or 
anyone else invited onto campus grounds.

•  Someone who knows the victim. In 80-90% of sexual 
assault cases, the victim and assailant know each 
other.

•  The “poor judgment” perpetrator who doesn’t 
plot or plan to abuse. An example is the young, 
inexperienced student coach who fails to use 
good judgment when interacting with minors on 
campus. This could involve anything from telling 
sexually inappropriate jokes to conducting romantic 
relationships with students. 

•  Students who may or may not know that some 
behavior, such as sexually suggestive teasing, joking 
or uninvited touching is inappropriate and can be 
considered sexual abuse.

Who’s a likely victim?

•  Students who seek attention or approval from adults 
or other students can be especially at risk, along 
with students with disabilities.

•  Women are more likely to be targets of sexual abuse 
than men. However, men can be victims as well. 

More answers to complex questions 
The Hartford stands ready to provide information on 
coverage matters to augment specific legal advice. 
For more information, contact your local Hartford 
representative or visit www.thehartford.com/education.
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The information provided is intended to provide you with a framework to begin thinking about steps you can take to help prevent sexual abuse 
from occurring in your school. Until very recently, there was limited information regarding sexual abuse in schools. This information is not intended 
to provide legal advice, and should not be construed as such. Information concerning Hartford’s coverage are subject to the terms and conditions of 
your policy. 
This document outlines in general terms the coverages that may be afforded under a Hartford policy. All policies must be examined carefully 
to determine suitability for your needs and to identify any exclusions, limitations, or any other terms and conditions that may specifically affect 
coverage. In the event of a conflict, the terms and conditions of the policy prevail. All Hartford coverages described in this document may be offered 
by one or more of the property casualty insurance company subsidiaries of The Hartford Financial Services Group Inc. Possession of these materials 
by a licensed insurance producer does not mean that such a producer is an authorized agent of The Hartford. To ascertain whether a producer is a 
Hartford agent, please contact your state’s Department of insurance or The Hartford at 1-888-203-3823.
The information provided in these materials is intended to be general and advisory in nature. It shall not be considered legal advice. The Hartford 
does not warrant that the implementation of any view or recommendation contained herein will: (i) result in the elimination of any unsafe conditions 
at your business locations or with respect to your business operations; or (ii) will be an appropriate legal or business practice. The Hartford 
assumes no responsibility for the control or correction of hazards or legal compliance with respect to your business practices, and the views and 
recommendations contained herein shall not constitute our undertaking, on your behalf or for the benefit of others, to determine or warrant that 
your business premises, locations or operations are unsafe or healthful, or are in compliance with any law, rule or regulation. Readers seeking 
to resolve specific safety, legal or business issues or concerns related to the information provided in these materials should consult their safety 
consultant, attorney or business advisors. All information and representations contained herein are as of August 2013. 
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