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For employees of:  HARTFORD FIRE INSURANCE COMPANY 

What is Optional 
Life Insurance? 

Optional Life Insurance is coverage that you pay for. 

Life Insurance pays your beneficiary a benefit if you die while you are covered.  Your 
beneficiary is the person (or persons) or legal entity (or entities) who receives a benefit 
payment if you die while you are covered under the plan.  You must select your 
beneficiary when you enroll; your selection is legally binding.  You are automatically 
the beneficiary for any dependent coverage. 

This highlight sheet is only intended to be an overview.  A Summary Plan Description, 
which is located on NetBenefits (www.netbenefits.com/thehartford), is available to 
explain your coverage in detail. 

Why do I need Life 
Insurance? 

Optional Life Insurance provides affordable financial security for your loved ones, 
although when it comes down to it, contemplating some pretty unpleasant things is 
hard to do.  

You never know what the future may hold.  That’s the whole reason behind life 
insurance. It can’t fill your shoes, but it can be a comforting source of income for your 
loved ones if you can’t be there. 

When am I 
eligible?  

How do I enroll? You can enroll via NetBenefits (www.netbenefits.com/thehartford) or by calling The 
Harford HR Service Center at 1.877.HR.AT.WORK. 

If you do not enroll within 31 days after the date you first become eligible to do so, 
you may only enroll during an annual enrollment period or within 31 days of a 
change in family status, and you must submit Evidence of Good Health. 

The election you make as the result of a change in family status must be consistent 
with the reason for the change in family status.  For details, refer to your Summary 
Plan Description. 

Optional Life Insurance Benefit Highlights

You are eligible if you are an active employee and citizen or legal resident of the 
United States, who works on a regularly scheduled basis for at least 20 hours or 
more per week.
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Income Protection 

When does my 
coverage start? 

You will be covered for the amount of coverage for which we do not require Evidence 
of Good Health on the date you are eligible, if you enroll on or before that date or 
within 31 days after the date you become eligible. 
 
If you enroll more than 31 days after the date you first become eligible to do so, no 
coverage will be available without Evidence of Good Health.  Coverage for which we 
require Evidence of Good Health will become effective on the later of the date you 
become eligible or the date approved by us.  

All effective dates of coverage are subject to the deferred effective date provision of 
the plan, which means that you must be actively at work on the day your coverage 
takes effect.  Otherwise the effective date of your coverage will be deferred until you 
return to work. 

How much Optional Life 
Insurance can I 

purchase? 

You can purchase Optional Life Insurance in increments of 1 times your Annual 
Frozen Benefits Base Salary up to 5 times your Annual Frozen Benefits Base Salary. 
The maximum amount you can purchase cannot be more than the lesser of 5 times 
your Annual Frozen Benefits Base Salary or $1,225,000.   

Annual Frozen Benefits Base Salary means your Earnings, rounded to the next higher 
$1,000 if not an even multiple thereof, that was in effect on a date selected by The 
Hartford. This date will be prior to the current plan year. If you were not an employee 
on the date selected by The Hartford as described previously, Annual Frozen Benefits 
Base Salary means your annual Earnings on your most recent date of hire, rounded to 
the next higher $1,000 if not an even multiple thereof. 

If there is any type of change in Your Annual Frozen Benefits Base Salary which:  

(1) decreases an amount of coverage or deletes, limits or restricts the availability of a 
benefit or provision, then that decrease, deletion, limitation or restriction will be 
effective on the January 1st following the date the change in Annual Frozen Benefits 
Base Salary is effective;  

(2) increases an amount of coverage or adds, improves or increases availability of a 
benefit or provision, then that increase, addition or improvement will be effective on the 
January 1st following the date the change in Annual Frozen Benefits Base Salary is 
effective, subject to application of the Deferred Effective Date provision and our 
approval where Evidence of Good Health is required. 

Am I guaranteed 
coverage? 

The guaranteed issue amount is the amount of insurance that you may elect without 
providing Evidence of Good Health. 

The Optional Life Insurance guaranteed issue limit is $475,000. If you are enrolled in 
this coverage, you may increase your current coverage by 1 times your Annual 
Frozen Benefits Base Salary, not to exceed $475,000, without providing Evidence of 
Good Health. If you are not enrolled in this coverage, you will be required to submit 
Evidence of Good Health. 

Evidence of Good Health is required under the following circumstances: 
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1. You enroll for Optional Life Insurance coverage more than 31 days after the
date you are first eligible to do so for any amount of Optional Life Insurance.  If
Evidence of Good Health is not approved, no coverage, including the
guaranteed issue amount will become effective.

2. You elect no Optional Life Insurance coverage when eligible to do so and later
request any amount of Optional Life Insurance. If Evidence of Good Health is
not approved, no coverage, including the guaranteed issue amount will
become effective.

3. You elect to increase Optional Life Insurance coverage for yourself by more
than one option or increment level.  If Evidence of Good Health is not
approved in this situation, you are eligible to increase coverage by one option
or increment level up to the guaranteed issue amount.

4. The first time your amount of Optional Life Insurance would exceed the
guaranteed issue amount of $475,000.   If Evidence of Good Health is not
approved in this situation, you are eligible for the amount you requested for
which Evidence of Good Health was not required.

Are any resources 
available for employees 

and beneficiaries? 

Employees covered under Optional Life also have access to several innovative 
personal planning programs. These programs provide employees on-line and 24/7 
advisor-supported access to a suite of tools and services to guide them through major 
life decisions. These services are available at no additional cost and consist of 
Beneficiary Assist, Travel Assistance, Identity Theft Protection and Estate Guidance. 

Spouse/Domestic 
Partner Life Insurance 

You may choose to purchase Spouse/Domestic Partner Life Insurance in the 
amount of $10,000, $25,000, or $50,000. 

Coverage cannot exceed 50% of the amount of your combined Basic and Optional 
Life Insurance coverage. 

If your Spouse/Domestic Partner is confined in a hospital on the date his or her 
insurance would normally have become effective, coverage (or an increase in 
coverage) will be deferred until that dependent is discharged from the hospital and 
has performed all the normal activities of a healthy person of the same age for at 
least 15 consecutive days. 

If you are enrolled in Spouse/Domestic Partner Life Insurance and elect to increase 
coverage by more than one option level, your Spouse/Domestic Partner will need 
to provide Evidence of Good Health that is satisfactory to The Hartford before the 
excess can become effective. If you were previously eligible and are electing 
coverage for the first time, your Spouse/Domestic Partner will need to provide 
Evidence of Good Health that is satisfactory to The Hartford for all coverage 
amounts. 

Refer to your Summary Plan Description for the eligibility criteria for your Spouse 
or Domestic Partner. 
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Child Life Insurance You may choose to purchase Child Life Insurance coverage in the amount of $5,000 
or $10,000 for each Child – no Evidence of Good Health is required.  
If your dependent Child (other than a newborn) is confined in a hospital because of 
disability on the date his or her insurance would normally have become effective,
coverage (or an increase in coverage) will be deferred until that dependent is 
discharged from the hospital and has performed all the normal activities of a healthy 
person of the same age for at least 15 consecutive days. 

Refer to your Summary Plan Description for the eligibility criteria for a Child. 

Can I keep my Life 
coverage if my 

employment ends? 

Yes, subject to the contract, you have the option of continuing your Optional Life 
Insurance, Spouse/Domestic Partner Life Insurance and Child Life Insurance by: 

• Converting your group Life coverage to your own individual policy (policies).  If
you decide to convert your coverage, Evidence of Good Health will not be
required.

or

• Porting your group Life coverage to a separate Portability term Life policy.  To
be eligible, your employment must be terminated prior to Social Security
Normal Retirement Age. Portability is subject to a minimum of $5,000 and a
maximum of $1,000,000 and does include coverage for your dependents.
Portability of Spouse/Domestic Partner Life Insurance is subject to a maximum
of $50,000.  Portability of Child Life Insurance is subject to a maximum of
$10,000.To elect Portability, you must apply and pay the premium within 31
days of the termination of your Life Insurance. If you decide to port your
coverage, Evidence of Good Health will not be required.

What is the Accelerated 
Death Benefit 

Option? 

If you are diagnosed as terminally ill with a 12 month or less life expectancy, you may 
be eligible to receive payment of a portion of your Optional Life Insurance. The 
remaining amount of your Basic and Optional Life Insurance would be paid to your 
beneficiary when you die. 

Does my Life insurance 
continue if I become 

disabled? 

If you become totally disabled before age 60 and your disability lasts for at least 6 
months, your Optional Life Insurance may be continued without any further premium 
payments. 

Important Details 

As is standard with most term life Insurance, this Insurance coverage includes certain limitations and 
exclusions. 

This Benefit Highlights Sheet is an overview of the Insurance being offered and is provided for illustrative purposes 
only and is not a contract. It in no way changes or affects the policy as actually issued. Only the Insurance policy 
issued to the policyholder (your employer) can fully describe all of the provisions, terms, conditions, limitations and 
exclusions of your Insurance coverage. In the event of any difference between the Benefit Highlights Sheet and the 
Insurance policy, the terms of the Insurance policy apply. 




